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LETTER FROM THE CHAIRMAN, PRESIDENT AND CEO OF SNI

Dear colleague,

Here at Scripps Networks Interactive, we don’t just hang our core values on the wall – we live them 

every day. It isn’t just lip service when we say we want to “do the right thing”.  It is our first priority and 

shapes the way we do business.

It is crucial that we effectively communicate and support our commitment to operate at the highest 

ethical standards deserving of the public’s trust. Our reputation is a company asset that every employee 

guards and protects every day as we conduct business.  This document, Scripps Networks Interactive 

Code of Ethics: Keeping the Public Trust, reflects our priorities and objectives.

We are confident that our ethics are exemplary. But we also realize that we have an ongoing obligation 

as an organization, and as employees, to do whatever we reasonably can to reinforce that confidence 

with a clear and consistent message of what it takes to earn and sustain the public’s trust and protect 

our reputation.

To ensure that we are doing everything we can to maintain the highest standards of organizational 

and personal integrity, it is essential that each of you is familiar with the Code of Ethics and that you 

consistently apply its principles and standards. This document describes how each of us contributes 

to sustaining the kind of working environment where “doing the right thing” is always the first priority 

and where public trust is always the objective.

I am certain that you will find these standards to be of great value.

Sincerely,

Kenneth W. Lowe

Chairman, President and CEO
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INTRODUCTION

• PURPOSE

Our Company has a reputation for trust. We strive to conduct business in a principled manner to protect the 

trusted relationships that exist between the company, its audience and its stakeholders.  The Company’s 

stakeholders include, but are not limited to, viewers, online visitors, advertisers and agencies, vendors, 

contractors, programming distributors and producers, affiliated networks and cable/satellite operators, 

stockholders and employees. It is our goal for TVN and our owner - Scripps Networks Interactive to be an 

organization that acts ethically. The Code of Ethics: Keeping the Public Trust is intended to help us achieve that 

goal. It provides guidance for how ethical standards should be applied in the course of doing business.

This document is based on SNI Code of Ethics. As TVN Group is a part of Scripps Networks Interactive we 

hereby implement the Code of Ethics and are obliged to follow the rules described here.

• OUR COMMITMENT 

What follows is a declaration of the company’s fundamental values and principles. Adherence to all applicable 

laws and regulations, as well as to company policies and procedures, is the required minimum standard for 

ethical conduct. Our commitment to ethical behavior, however, extends beyond compliance with the law. It also 

includes adherence to our core values as well as the fundamentals and principles that define the culture and 

tradition at the Company.

It’s our obligation as employees and independent contractors to rely upon these values and principles as we 

make decisions and act on behalf of the company. It’s also our obligation to have a clear understanding of those 

values and principles. If you need help determining an ethical course of action, do not hesitate to ask your 

supervisor or other appropriate resource. For a list of others who may be able to help, refer to the “Seeking 

Guidance” section of the Code of Ethics.

It’s the obligation of our leaders and managers to model and clearly communicate ethical standards. This Code 

of Ethics applies with particular emphasis to board members and managers.

It’s important to note that this Code of Ethics is illustrative. It is not intended to describe every desired or 

prohibited action. The company relies upon the skills, sound judgment and intention of its employees and 

independent contractors to “do the right thing.”
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OUR CORE VALUES
We are committed to the following core values:

Be clear by saying what you mean, meaning what you say, asking questions when you don’t understand, 

explaining when you are not understood and always respecting the message and the messenger. No one 

person has all the best ideas so always encourage openness, embrace listening and instill collaboration. 

When in doubt, communicate.

We believe in the spirit of human kindness and being good stewards of our communities. We believe 

investing in organizations and people that represent our passions is investing in ourselves as a collective 

and as individuals. At the Company people encourage each other and lend both their hands and their 

hearts when there is a need.

Diversity is not what we do, it’s who we are. Our company mirrors our audiences including a broad 

canvas of interests, backgrounds, lifestyles and ethnicities. Diversity and Inclusion bring authenticity 

and heightened creativity to our culture, enriching the experience within our workplace as well as the 

communities in which we live and serve.

We believe in having a strong moral compass which points to character, honesty, ethical practice and 

accountability. Do what you say, be dependable, tell the truth and do your best. Your integrity translates 

to our ability to grow and succeed.

We take our responsibilities seriously but not ourselves. Bringing levity to a situation ignites imagination, 

fresh perspectives and positive energy. We believe having fun makes us more approachable and effective 

in building an interactive environment. Plus, we spend a lot of time together, why shouldn’t it be fun?

Ideas are the heartbeat of our business so it’s essential to be open for those ideas to be heard. Open doors 

line our hallways because we consider the sharing of ideas, information and perceptions as necessary 

to achieve success. By creating open forums to share information and interface fresh concepts in 

a culture of respect and trust, brilliance takes shape.

Our common denominator is wearing multiple hats. Working together to accomplish goals is not only 

integral to success, but also breeds respect, accountability and ownership. Amidst our cross-cultural 

talent, integrating causes and strategies enables us to clear hurdles together and collectively celebrate 

success.

Your career is only one aspect of life, and supporting your emotional, mental and physical health is 

critical. We believe by promoting balance, we also promote productivity, happiness and confidence. 

That, in turn, creates a more focused culture that is well-rounded and adds multiple dimensions to our 

business.

At the Company we are “committed to our core”– committed to this company and the core values on which it is built. We don’t 
think of our core values as simply a list of attributes we aspire to fulfill, but instead as a foundation for all that we do and a 
compass that helps to point to our future.  They help create the kind of workplace culture in which operating every day with 
the highest ethical principles is a matter of course.

COMPASSION 

& SUPPORT 

CLARITY IN 

COMMUNICATION

DIVERSITY

INTEGRITY

HUMOR

OPENNESS

SHARED 

RESPONSIBILITY

WORK/LIFE 

BALANCE
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ETHICAL DECISION MAKING

All employees and independent contractors encounter ethical challenges in their work from time to time. This 

Code of Ethics is intended to help you recognize and resolve those challenges. We suggest the following process 

in identifying and finding appropriate resolutions to ethical challenges.

When considering any business problem, you should always ask yourself these four questions:

1. Are there laws and/or regulations that apply to this situation?

2. Are there company policies and/or procedures that apply to this situation?

3. Do our core values apply to this situation?

4. Does my own sense of the “right thing to do” apply here?

Answering “yes” to any of these four questions suggests that there is an ethical issue..

When considering a solution to such a business problem, ask yourself these seven questions:

1. Is your solution legal and ethical? 

2. Who will be affected by this solution?

3. How will they be affected?

4. Is there a good business case for this solution?

5. Is this solution consistent with how the Company defines the “right thing to do”?

6. Is this solution consistent with how I define the “right thing to do”?

7. Will the Company’s reputation and standing in the community be affected, positively or negatively, by this 

solution?

The answers to these questions help determine if the solution is consistent with the Company’s ethical 

standards, with society’s standards for ethical conduct in general and with the ethical standards of you, 

the decision maker, in particular.
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FUNDAMENTAL PRINCIPLES

To provide employees and independent contractors with further guidance on some of the areas of particular 

ethical concern, this Code of Ethics addresses various legal, ethical and other requirements and sets forth 

or references policies intended to ensure employees’/ independent contractors’ compliance with those 

requirements.

• LEGAL AND REGULATORY COMPLIANCE

ACCOUNTING AND RECORDKEEPING

Accuracy and reliability in the preparation and maintenance of business records are required by law and are 

critical to good decision-making. Management and employees/ independent contractors are required to record 

and report financial information accurately and honestly in accordance with generally accepted accounting 

principles. Employees are expected to cooperate fully with internal and external auditors.

ANTITRUST CONSIDERATIONS

The Company complies with all laws pertaining to antitrust and competition. Such laws generally forbid 

competitors from fixing or controlling prices, terms, conditions of sales, customers and markets, or from 

engaging in any other conduct that restrains competition. The Company employees / independent contractors 

are required to consult with the Legal Counsel when anti-competitive concerns arise.

ANTI-CORRUPTION (INCLUDING BUSINESS GIFTS/ENTERTAINMENT):

The Company does not tolerate bribery or corruption in any form.  The company insists on honesty, integrity 

and fairness in all aspects of our business and expects the same in our relationships with those with whom we 

do business. We will not tolerate any attempt to improperly influence our staff, our customers, government 

officials or anyone else. We will not do business with those business partners or suppliers of services who do 

not abide by the principles set forth in our anti-corruption policy.

IMPORT/EXPORT/SANCTIONS:

The Company, and its owner – SNI, is committed to strict compliance with any and all applicable sanctions 

regimes of Poland and the United States and any other jurisdictions in which the company operates, including 

without limitation those imposed by the U.S. Department of Treasury’s Office of Foreign Assets Control.
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INSIDER TRADING

Employees and independent contractors often have access to confidential information that, if or when it is 

made public, could affect the value of SNI’s publicly traded stock. It is strictly forbidden to use that confidential 

information, or provide it to others, to profit from a change in value of the company’s stock.  Violations are 

criminally punishable under securities laws in the United States.

If employees or independent contractors are in possession of material non-public information regarding the 

company, they may not trade directly or indirectly in SNI’s securities. They also may not disclose, intentionally 

or unintentionally, any material information that might advertently or inadvertently lead to disclosure of that 

information. Material information is any information that an investor would consider important in deciding to 

buy, hold or sell securities of the company. In short, any information that could reasonably affect the price of 

the company’s stock is material. Examples of matters  that may be material include, but are not limited to, 

earnings  forecasts, preliminary financial results, possible acquisitions, dispositions  or joint ventures,  the 

acquisition or loss of a significant contract, dividend actions  and stock  splits, important product  developments 

and significant financing developments.

In addition, certain employees or independent contractors are subject to further limitations on their ability to 

trade in company stock.

REQUESTS FOR INFORMATION/PUBLIC DISCUSSION

Persons entitled on behalf of TVN to provide the media information about the Company are CEO, Members of the 

Management Board and the spokesman and other employees authorized by the COE or Member of the Board. 

Requests for information relating to the Company should be referred to the appropriate local or corporate 

department.
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• CONFLICTS

Employees/ independent contractors should avoid situations in which they are advancing or perceived as 

advancing their personal interests at the expense of the Company. Such situations can arise in a variety of 

ways. Examples include the following:

OUTSIDE AFFILIATIONS/COMPETITION WITH THE COMPANY

Employees may not, directly or indirectly, compete with the company in any manner whatsoever. They also are 

prohibited from helping others to do so. While having a second job is not prohibited, the second job must not 

affect the employee’s standard company workday, interfere or conflict with regular duties, raise any ethical 

concerns or necessitate long hours that may affect work performance. Employees must notify the company, 

in writing, of all outside business interests and employment activities, including board service, and any future 

changes in such activities, so that management can confirm that a conflict of interest does not exist. Employees 

are also expected to immediately report to management any such conflict if it later occurs.

The above requirements apply to independent contractors only in the scope described in the agreements with 

independent contractors.

INVESTMENTS

Employees and members of their immediate family should not have ownership interest in enterprises that 

conduct or seek to conduct business with the Company, that compete with the Company or that seek to have 

a business relationship with the Company, except an interest that has been properly disclosed and approved. 

Any interest in the form of publicly traded securities in such enterprises, so long as the interest does not 

exceed 1% of the outstanding shares of the enterprise in question, does not have to be disclosed. Refer to the 

„Employment of Relatives/Immediate family” section below for the definition of immediate family.

COMPANY OPPORTUNITIES

Employees/independent contractors are prohibited from diverting opportunities available to the company 

for personal benefit, or for the benefit of family members or others, and from acting in a manner that could 

reasonably create the appearance of such diversion.
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PROCUREMENT

The Company is committed to choosing its vendors and suppliers transparently, in accordance with this Code of 

Ethics and on the most favorable terms available given the business needs.  When appropriate and/or required 

by the company’s procurement policy, the company will use a competitive bidding process in order to ensure a 

fully informed decision.

EMPLOYMENT OF RELATIVES/IMMEDIATE FAMILY

No relative of a Board Member and persons reporting directly to a Board Member  may work at the Company, 

and other employees in management positions may not employ or supervise immediate family in their direct 

line of authority.

Non-compliance with the above requirement arising before the Code of Ethics was implemented should be 

reported to TVN Group HR Department in order to set controls to exclude conflicts of interests. These controls 

do not include termination of any employment contract or any agreement with a independent contractor.    

“Immediate family” is defined as spouse, domestic partner, parent, parent-in-law, legal guardian, child, child-

in-law, brother, sister, brother-in-law or sister-in-law, grandparent, grandchild, aunt, uncle, niece, nephew, 

cousin or any individual who may reside in an employee’s / independent contractor’s immediate household or 

who may be considered a significant other. “Step” relationships (such as stepparent, stepsibling and stepchild) 

are considered immediate family for the purposes of this Code of Ethics.

POLITICAL ACTIVITY

The Company does not support a specific political party in any of the jurisdictions in which it operates and, as 

such, prohibits its employees / independent contractors from using company resources (including company 

premises) as part of their personal political activities.  Further, employees / independent contractors should 

take care to ensure that their personal political activities do not undermine the company’s business interests, 

whether by creating the impression of the Company’s support or otherwise.  

In case of information programs, the Information Division Director may determine additional rules to described 

above.

Please also review the „TVN Group Anti-Corruption Policy” to familiarize yourself with specific guidelines 

relating to gifts for government officials.
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• INTELLECTUAL PROPERTY, CONFIDENTIAL INFORMATION AND OTHER COMPANY ASSETS

WORK PRODUCT

All work produced in the ordinary course of one’s employment belongs to the Company. It may not be used 

or distributed without prior written authorization by management. It results both from the law and from the 

employment contracts or agreements with independent contractors. More information on the subject can be 

given by the TVN Group HR Department or the TVN Group Legal Division. 

DATA SECURITY AND PROTECTING CONFIDENTIAL INFORMATION

Information is a corporate asset, and it must be protected from unauthorized modification, destruction or 

disclosure, whether accidental or intentional. The Company maintains a comprehensive set of policies and 

procedures  regarding the protection of company data and confidential information, and employees/ independent 

contractors should ensure that they know and comply with all such policies and procedures.  Please note that 

those obligations extend beyond your employment with the Company.

COMPANY TECHNOLOGY AND OTHER ASSETS

The company’s facilities, materials, supplies, networks, equipment and systems (including e-mail and voice 

mail) are intended for business use only and are company property; however, employees may make limited 

personal use of those company assets provided that such use is kept to a minimum and is in compliance with 

any applicable law,  the company’s internal regulations policy and does not adversely affect the performance 

of official duties. 
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• WORKPLACE

EQUAL EMPLOYMENT POLICY

The Company is an equal opportunity employer. The company bases its employment  decisions  on 

sound  business practice  without regard  to race,  sex, sexual orientation, gender expression, 

gender identity, color, religion, age, genetic information, marital status, citizenship, national 

origin, or on any other basis  that would be in violation of any applicable law, rule or regulation. The 

company will make reasonable accommodations for qualified individuals with known disabilities. 

ANTI-HARASSMENT AND ANTI-BULLYING

The company strives to maintain a workplace that fosters mutual employee / independent contractor 

respect and promotes harmonious, productive working relationships. Therefore, the Company 

prohibits unlawful harassment or bullying of its employees / independent contractors in any form, 

including harassment or bullying based on race, sex, sexual orientation, gender expression, gender 

identity, color, religion, age, genetic information, disability, marital status, citizenship or national 

origin, or on any other basis that would be in violation of any applicable law, rule or regulation. 

SAFETY AND HEALTH

The company is committed to the safety, productivity and general welfare of all of its employees / independent 

contractors, to compliance with all applicable environmental, workplace, safety and health laws, and to 

providing a workplace that is at all times free of controlled substances and free of violence or the threat of 

violence.
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SEEKING GUIDANCE

You are encouraged to seek guidance whenever you encounter a situation where the ethical standards described 

in this Code of Ethics are unclear or ambiguous and report any violations of the Company’s ethics policies 

where you have a good-faith belief that a violation occurred.

In most cases the appropriate source of guidance would be your immediate manager.

There may be cases in which your manager is the cause of the uncertainty or when approaching your manager 

might feel uncomfortable or unsafe.  In those instances, there are several other appropriate alternatives:

• Another manager in your direct line of reporting

• HR representative

• TVN Group Legal Division Director

• Compliance Manager

• Any senior manager or member of the executive staff

In keeping with the spirit of this Code of Ethics, we are committed to promptly addressing any concerns that are 

brought to our attention and encourage you to utilize any of the options listed above.  You may also report any 

concern to the company’s Ethics Line (for details on how to use the company’s Ethics Line, please go to section 

“Ethics Line”).

The Company guarantees that there will be no retaliation or retribution from the company or any of its agents 

against an employee who seeks guidance in addressing an ethical issue or who reports in good faith a potential 

ethics violation.

Employees and independent contractors may also communicate in good faith with a Government Agency 

regarding a possible violation of the law. Please refer to the “Position on Whistleblowing” section for the 

definition of “Government Agency”.

ENFORCEMENT OF COMPANY STANDARDS

The standards referred to throughout this Code of Ethics, and further explained in the company’s policies, 

represent the formal position of the Company and as such are enforceable. Employees are expected to conform 

to these standards at all times. If standards are violated, employees will be subject to disciplinary action that 

could, in the most serious circumstances, include responsibility for financial damages and/or termination of 

employment; employees may also face criminal prosecution.
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ETHICS MANAGEMENT 

The Company takes  its ethical obligations seriously, especially the obligation to provide employees / independent 

contractors with the guidance and support needed to ensure  that we all make the best,  most ethical choices  

in our work.

To support that commitment, the Company has created the following systems and structures.

• CODE OF ETHICS: KEEPING THE PUBLIC TRUST

Every employee / independent contractor is entitled to a clear and concise description of the Company’s ethical 

commitments and expectations. This Code of Ethics is an important part of meeting that commitment and 

providing a common understanding of expectations for everyone who works at or with the Company.

• THE ETHICS LINE

The Company has established a safe and effective process for reporting observed or suspected ethical 

misconduct. Reporting is confidential and, in certain circumstances, may be anonymous. The Company 

guarantees that there will be no retaliation or retribution from the Company or any of its agents against an 

employee / independent contractor who reports ethics concerns in good faith.

The Company has retained EthicsPoint, an independent firm that offers telephone and web-based reporting 

of ethical concerns by the company’s employees / independent contractors and business partners worldwide. 

When you call the toll-free Ethics Line for the country in which you work (for Poland 00800-151-0144), a trained 

professional of EthicsPoint will answer your call. If you prefer, you can log your concern via the Internet by 

accessing our EthicsPoint website (link). The Ethics Line and website are available 24 hours a day, seven days 

a week.

EthicsPoint accepts, logs and reports concerns to TVN management who will determine if an investigation is 

warranted.  You will be provided with a “report key” and will be able to choose a confidential password so that 

you can return to EthicsPoint through the Ethics Line or website (link) to review any follow-up questions or 

submit more information about your concern or complaint.

http://ep.tvn.pl/
http://ep.tvn.pl/


15

• INVESTIGATIONS OF ALLEGATIONS OF ETHICAL MISCONDUCT

Allegations of ethical misconduct are taken seriously. Any investigations of alleged misconduct are conducted 

in accordance with the guidelines set forth here, and employees/ independent contractors are expected to 

cooperate fully and to be forthcoming in providing information.  The Company guarantees that there will 

be no retaliation or retribution from the Company or any of its agents against an employee/ independent 

contractor who cooperates in good faith with an investigation of a potential ethics violation. The intent of such 

an investigation is to determine if there has been a violation of law, regulation, policy or procedure.

Investigations are conducted with the following in mind:

• The rights of anyone  reporting observed or suspected misconduct;

• The rights of anyone  accused of misconduct; and,

• The importance of eliminating any misconduct and, when appropriate, taking disciplinary action.

Employees / independent contractors should never undertake an investigation on their own. Always refer 

misconduct to an appropriate member of management or the Ethics Line. Employees and independent 

contractors may also communicate in good faith with a Government Agency regarding a possible violation of 

the law. Please refer to the “Position on Whistleblowing” section for the definition of “Government Agency”.

When practicable and legally permissible, employees/ independent contractors reporting potential misconduct 

will be notified of the outcome of investigations.

If You:

• Are not sure what you have observed is ethical misconduct;

• Are uncertain of the ethical thing to do in any given situation; or

• Have knowledge of or have observed ethical misconduct:

Call the Ethics Line (for Poland 00800-151-0144) or visit EthicsPoint website (link).

Questions about the interpretation or administration of these guidelines, or about the investigation and 

enforcement procedures, should be referred to the Compliance Manager and the Legal Counsel.

http://ep.tvn.pl/
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• COMPANY’S POSITION ON WHISTLEBLOWING

Notwithstanding the confidentiality obligations described throughout the Code of Ethics, TVN Group and our 

owner – Scripps Networks Interactive, does not intend to limit or interfere with your right, without notice to or 

authorization of the company, to communicate in good faith with any Government Agency:

• to report a possible violation of law, or

• to participate in any investigation or proceeding that may be conducted by any  Government Agency,  

 including by providing documents or other information, or

• to file a charge or complaint with a Government Agency.

As used in this policy, “Government Agency” shall mean the Equal Employment Opportunity Commission, the 

National Labor Relations Board, the Occupational Safety and Health Administration, the U.S. Securities and 

Exchange Commission, the Financial Industry Regulatory Authority, Państwowa Inspekcja Pracy, Agencja 

Bezpieczeństwa Wewnętrznego, Centralne Biuro Antykorupcyjne, Komisja Nadzoru Finansowego, Generalny 

Inspektor Ochrony Danych Osobowych, any other self-regulatory organization or any other federal, state or 

local governmental agency or commission
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